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1/2 million

children under the
age of 6 in Ohio have
all available parents
in the workforce.
A skilled, productive workforce is essential
for a strong Ohio economy. High-quality,
affordable child care supports this
workforce, both now and into the future by
providing children with stimulating
activities to develop their cognitive and
socioemotional abilities while also
enabling parents to pursue their career
paths. Over two-thirds of Ohio’s children
under the age of six—more than a half
million young children—have all available
parents in the workforce.1 Yet, not all of
these children had access to child care in
2017, as Ohio’s rural counties have been
found to have a disproportionately low
number of child care centers, making it
very difficult for families in these counties
to find adequate care.2 This situation is
detrimental to our state’s current
productivity and also puts our future
workforce at risk. Ohio must increase
eligibility for child care and increase its
reimbursement in order to have the

workforce we need to be able to compete
and succeed in the global marketplace,
both currently and in the future.

We must invest
in high-quality
child care to support
Ohio children’s healthy
development and parents’
success in the workplace.
Jim Spurlino

CEO, Spurlino Materials
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Child care provides
opportunity for increased
maternal employment
The majority of mothers, single or married,
with children from infants to adolescents,
are now in the workforce, and most are
employed full time.3 As a result of the
dramatic increase in maternal employment
over the past several decades, many
children are in child care.4 For example, 21
percent of infants under one year of age
are cared for by non-relatives, and by age
four the figure is 65 percent. In Ohio, 67%
of mothers are now breadwinners or cobreadwinners for their families, meaning
their employment contributes substantially
to their household’s income.5 Aligning with
the nation’s increase in maternal
employment over the past few decades,
Ohio’s increasingly large proportion of
working mothers has resulted in a higher
need for care for their children.

Child care is a critical context
for early brain development
The first three to five years of life are a
unique period of growth for a child’s brain.
Every second, young children’s brains
develop one million synapses, the neural
connections that support learning and skills.6
Disadvantaged children can already be 18
months behind their peers when they start
kindergarten in both math and literacy
abilities.7 U.S. Department of Education data
show that math scores for kindergarteners
were already higher for children who were
white or Asian (rather than African-American
or Hispanic); whose families had higher
incomes; and whose parents were more
highly educated.8 By college age, AfricanAmerican or Hispanic children, as well as
children from low-income families, are much
more likely to receive remedial instruction in
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Child care is an
important industry
in Ohio
A significant “industry” in itself, child care
represents an impressive business sector in
its own right—intertwined with and helping
to support work in other industries
throughout the state.

26,000

the approximate number of child care
programs in the state (23,000 sole
proprietors and 2,600 centers)

56,000

the number of people employed and
supported an additional 20,000 jobs
in other sectors

$1.4 billion

total revenue brought in by child care
centers in Ohio

Source: Committee for Economic Development https://www.ced.org/
childcareimpact

math and other subjects.9 High quality child
care is vital to helping to reduce this disparity
among families of different socioeconomic
levels by providing children with an early
foundation that develops their brains.

The current child care system
does not meet the needs of
families or employers
There are several problems with Ohio’s
child care system that render it less than
optimal for children, families and businesses:

1. Access

Nearly one-third of parents nationwide

report having difficulty finding child care.
Availability is especially limited for families
who work evening and night shifts or live in
rural areas.11 Ohio ranks as one of the lowest
states in the country for child care
accessibility, especially in its rural areas.12

2. Affordability

In Ohio, the average cost of full-time care
in child care centers for children ages 0-4
ranges from $8,350 to more than $12,000,
which is comparable to in-state tuition
at a four-year school ($10,500).13 This high
cost makes child care unaffordable for many
families, particularly those with low incomes.
Moreover, over the past 30 years, our
nation’s child care costs have grown almost
60 percent faster than the average cost
growth of food, housing and transportation,
further indicating the inaffordability of child
care.14 Given these facts, it is imperative that
Ohio policymakers increase access to child
care, to assist families who could not
otherwise afford quality child care.

3. Quality

Researchers estimate that only 10 percent of
child care is very high quality.15 Among the
shortcomings in quality are high rates of
provider turnover, resulting in a lack of stable,
consistent caregiving for young children. To
improve the quality of child care in Ohio, the
state has instituted Step Up to Quality, a
certification program that rates child care
providers on a five-star scale based on teacher
and administrator educational certifications,
curriculum, administrative policies, staff/child
ratios and ratings by trained observers. Quality
costs money for staff and materials. Thus it is
essential that child care reimbursement rates
are adequate to cover the cost of quality care.
These child care problems have negative
effects on children, families and employers.

For example, in a national survey, 14 percent
of respondents reported that in the previous
year, someone in the family had to quit a job,
not take a job, or greatly change a job because
of problems with child care.16 With regard to
impact on businesses, research shows that
parents dealing with child care challenges
take an average of five to nine days off work
annually and resulting costs to employers
top $3 billion a year.17

Step Up To Quality

Step Up To Quality (SUTQ) is a five–star quality
rating and improvement system administered by the
Ohio Department of Education and the Ohio
Department of Job and Family Services. SUTQ
recognizes and promotes learning and development
programs that meet quality program standards that
exceed licensing health and safety regulations. The
program standards are based on national research
identifying standards which lead to improved
outcomes for children.
Source: http://education.ohio.gov/Topics/Early Learning/Step-Up-ToQuality-SUTQ

High-quality, affordable
child care can support a
productive workforce-now and into the future
Research demonstrates that women who
have access to child care subsidies reap
many employment-related benefits: They
are more likely to work, are able to work
longer hours, have more stable employment
and earn more.18 Improving access to quality
child care will likely increase workplace
stability for parents, limiting absences and
“presenteeism” (being on the job, but not
fully focused) that decrease productivity.
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Studies have also shown the benefits of
high-quality child care for children. For
example, a recent randomized control study
of more than 200 children found that highquality, full-day child care had a positive
impact on their language development at
age two.19 Further, compared to those not in
the program, children in child care had
more positive parent-child relationships and
their parents reported fewer child behavior
problems. An earlier longitudinal study of
more than 1,300 children found that
children in higher-quality child care were
better prepared for school at age four
compared to children in lower-quality child
care. At age 15, they were still performing
slightly above their peers and also had
significantly lower levels of behavior problems
at age 15 compared to children in lowerquality child care.20
In combination with high-quality preschool,
child care can have an even greater
impact on children’s achievement. For
example, a study of North Carolina’s Smart
Start (child care) and More at Four
(preschool) programs found that children in
counties that spent more per child were two
months ahead in reading and 1.5 months
ahead in math by fifth grade when

Child care reaps
long-term fiscal
benefits for state and
local economies

States and localities realize nearly two dollars in
spending for each dollar invested in child care, as a
result of sales of local goods and services. Child
care as an industry generates as much or more
economic activity than investments in other
economic sectors, including manufacturing,
construction, or transportation.
Source: Warner (2009) http://www.childcareplanning.org/documentStimulus_Brochure_09.pdf;

compared with children in counties that
spent less.21
These studies demonstrate the benefits
of high-quality child care for the current
workforce—realized through increased
worker participation, stability and
productivity. In addition, quality child care’s
impact on children’s academic outcomes
bodes well for the development of the
future workforce.

Conclusion
The business leaders of ReadyNation call on Ohio’s policymakers to support families’
access to affordable, high-quality child care by increasing eligibility for child care as well
as its reimbursement rate, which will enable parents to progress in their career paths
while enhancing our children’s early cognitive and socioemotional development. State
and local governments support child care quality through efforts such as quality rating
systems. Businesses provide valuable support as well, through initiatives such as on-site
child care, funding for employees or to child care providers, and policy advocacy.
Meeting the need for high-quality, affordable child care will require investments from
business leaders and state policymakers, which will yield will a more productive
workforce, both now and into the future.
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